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ERRATA SHEET 

Page 15 - ^ead^^Fall, 1974, instead of »»Fall, 1975 

Page 16 - Read ^^ mean gains in spelling, math and reading were 
1.58, .78, and .91 respectively. 

Page 20 - All classrooms at Morse school were observed. 

Page 22 - Read »»Standards 2, 3, 6, 8, 19, 20, 22, and 23 were 
evaluated. 

Paget 38-57 - These pages have been removed from the body of 

the report and s.re found as Appendix A at end of report.* 

Pages 58-63 - These pages have been removed from the body of 

the report and are found as Appendix B at end of report.* 

Page 65 - n = 16 males and 3 females. 

Page 66 - Sample size was 19. 

Pages 67-69 - These pages have been removed from the body of 

the report and are found as Appendix C at end of report. * 

Pages 72-76 - These pages have been removed from the body of 

the report and are found as Appendix D at end of report. * 



* At the request of the Office of Planning, Research and Evaluation. 



DESCRIPTION OP THE PFtOJECT 



The Morse Crisis Intervention Center is a program of survival 
for the youth of the D,C, Public Schools v*io have been removed from 
the public junior high school because of disruptive behavior. The 
Center's on-going activities were supplemented by Project Advance in 
the following specific areas during the 197^-75 school year: 

1. Psychotherapeutic services were provided to alleviate or 
minimize disturbing behavior. 

2. Individualized Instruction was provided the students using a 
modified open classroom technique, 

3. Enrichment activities were provided the students. 

More specifically, the major objectives of the project, as stated 
in the project proposal, were as follows: 

"Sixty Junior high school students referred to the Morse Crisis 
Intervention Center because of disruptive behavior in the regular 
school; and who may or may not be academically retarded, will par- 
ticipate in the following program to alleviate their problems: 

a. Services of a qualified psychiatric social worker, (with a back- 
ground of extensive experience and success in working with 
troubled urtoan youth) for the purpose of reducing anfl/or 
ellralnatire disturbing behavior vAilch may or may not be manifes- 
tations of deep-rooted psychological problems. QMs service will . 
operate with the consultant service of a psychiatrist. 

b. An instructional program that aiphasizes individualization 
through the Open Classroom technique of an informal, student- 
centered atmosiAiere. 

c. A program of enrichment which reinforces the educationciL program 
by affording the student: opportunities to relieve some of his 
hyperactivity and tensions through pleasurable and tangible 
activities such as swJjraning, bowling, track, field: stimulation 
through creative activities such as drama, art, nusic, field trips: 
opportunities for career development." 
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EVALUATION METHODOLOGY 



The basic design of this evaluation has been of a suitinative nature 
in that pre ancl post data has been collected and a final report with 
data analysis and conclusions regarding the total project activities 
has been ccwpiled. In addition, to the extont this has been possible, 
this has been a discrepancy evaluation* Discrepancy Evaluation as 
develc^ped by Malcolm Provus is defined as follows : 

Ihe purpose of program evaluation is to determine vrtietljer to 
Improve, maintain, or terminate a program. Evaluation is the process 
of (a) agreeing upon program standards, (b) detenninlng vrtiether a 
discrepancy exists between some aspect of the program and the 
stardards governing that aspect of the program, and (c) using 
dlBcrepancy information to identify the weaknesses of the 
program. 

In this, the third year of this program's evaluation, a program 
definition (or, the pi'ogram standards) has been developed based on the 
stated objectives of the third year project proposal. 

iS^bgram Definition is described as follows: The definition is a 
detailed description of an educational program as it is perceived by 
the staff of that program. Ttie definition is divided into three essential 
components: (1) The objectives of the program; (2) the students, staff, 
media and facilities that must be present before the objectives of the 
program can be realized; and (3) the student and staff activities that 
form the process whereby the objectives are achieved. 

The definition is used as a standard against which to evaluate the 
program. After the definition has been obtained, the evaluator attenpts 
to determine v*iether the program is operating as the definition specified. 
If not, there are two alternatives: (1) either the definition can be 
modified, or (2) the program can be brought into line with the definition. 



EVALUATION PROCEDURES 

In order to establish a program definition, the evaluation team 
met three times with the Project Director and staff. As a result of 
these meetings, the following standards were established: 

1. 70% of Morse students will be ready to return to regular school 
after coipleting one full year. 

2. 100% of the students enrolled in groi?) psychotherapy will accept 
the services and the leaders, as evidenced by regular attendance 
and by the evaluations of the leaders. 
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3. 75% of the students enrolled In group psychotherapy will make a 
satisfactory adjustment to personal problans and will return to 
reg^lar school. 

i\. Students vd.ll Improve self -concept . 

5. Students vd.ll Improve personal hygiene habits. 

6. Students vd.ll receive individual counseling and attention fron 
school personnel. 

7. Sane students vd.ll shov/ an increase in acadenlc achievanent as 
determined by pre and post-testing. 

8. Student attencSance and punctuality vd.ll Improve over the course of 
the year. 

9. Students in the classrooms v/ill be voluntarily participating in 
their work. 

10. Staff vdJJ. maintain a warm actional climate as perceived by students 
in the school. 

11. Students vd.ll freely visit classrooin learning centers to make use 
of the provisions available. 

12. Students vd.ll danonstrate good relationships vd.th others in the 
classroon by helping each other, entering into classrocm discussions 
and v/orking individually. 

13 . Staff vd.ll demonstrate their ability to handle the modified open 
space concept. 

m. Staff vd.ll allow students a part in deciding classroom activities. 

15. Staff will demonstrate acceptance of other staff members' ideas and 
techniques through the team approach. 

16. Students will take part in enrichment activities and/or field trips 
weekly. 

17. Students will exhibit acceptable behavior during field trips and 
enrichment activities. 

18. Field trips vd.ll provide an exposure to career opportunities. 

19. Students vd.ll be given opportunities for recreational activities 
through field trips and enrichment activities. 

20. Staff vd.ll take part in scheduled Inservlce activities. 
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21. Inservice activities will be perceived by the staff as contributing 
to their effectiveness in the Morse program, 

22. Enrichment activi.ties will Include special programs Involving parents. 

23. Exposure to career development will be provided through On-the-Job 
training, and part-time einployment. 



The following instruments were developed by the evaluation team to 
evaluate the standards established by the project staff. 



Instrumentation 



Wide 

Range Achievement 
Test - Standardized 
Test (not developed by 
evaluators) 



Standards 
Evaluated 



Administration 
Schedule 

This test was acbiinis- 
tered by the Center in 
the Pall 197^ and again 
in ^ring 1975. Data 
analyzed by evailuators. 



Student Survey 



10, 13, 14, 
18, 19, 23 



Administered by evaluators 
to students in May, 1975. 



Teacher Survey 



1, 3, 4, 5, 9, 11, 
12, 13, 14, 15, 17, 
19, 20, 21, 22 



Administered to all staff 
in May, 1975. 



Seir 'Concept Scale 



Administered to all student 
in May, 1975. 



Observation Instrument and 9, H, 12 
Teacher Interview Guide 



Used with a sample of 
classes and teachers in 
May, 1975. 



School Records 



2, 3, 6, 23, 8, 
16, 19, 20, 22 



Originally scheduled to be 
collected by Project Direct 
and Counselor in June, 1975 
the data was collected by 
a mentoer of the evaluation 
team. 



Data is presented in the following section b y instrument ; the standards 
covered by each instrument are specified. 
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RESULTS AND ANALYSIS 
Teacher-Staff Survey 

To establish teacher-stAff perceptions and knowledge regarding 
the degree of success with which program objectives wer.^ met a survey 
Instrument was administered :ln June 1975. 

Its purpose was to obtain a composite picture of how the staff 
felt their established standards were met based on their experience 
over the school year 74-75, Flfteea Items were rated from high de-* 
gree of success* with which an objective was met (H) to low degree 
of success with which an objective was met (L). 

Survey Results 

Nineteen staff members responded to the survey with the follow- 
ing results. 

Standard 1 70% of Morse Students will be ready to return to . 

regular school after completing one full school year. 

TRBQUENCY PERCENT 

HIGH A 21.1 

ABOVE AVERAGE 6 31.6 

AVERAGE 9 47.4 

TOTAL IJ 100.0 



Note Standard numbers referred to are those listed and agreed upon 
by . Commonwealth Leamlner Inc. and the Director of Morse 
Center In a letter of April 28 » 1975 from Conmonwealth Learning 
to the Morse Center Director. 
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All 19 staff members Indicated rating of average or above with 
four members Indicating a high degree of success 

Standard 3 75% of the students enrolled in group psycho- 
therapy will make a satisfactory adjustment to 
personal problems. 



FREQUENCY PERCENT 

NO RESPONSE 1 .5.3 

ABOVE AVERAGE 7 36.8 

AVERAGZ 11 57.9 

TOTAL 19 100.0 



Again, staff members rated adjustment average or above with no- 
one giving It a high degree of success. 

Standard 5 Students will Improve personal hygiene habits. 



FREQUENCY PERCENT 

HIGH 2 10.5 

ABOVE AVERAGE 6 31.6 

AVERAGE 10 52.6 

LOW 1 5.3 

TOTAL 19 100.0 



One staff member rated improvement of hygiene habits low while 

the remaining staff Indicated above average or higher rating. 
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Standard 9 Sttidents In classrooms will be voluntarily parti- 
cipating In their work. 



FREQUENCY PERCENT 

HIGH 3 15.8 

ABOVE AVERAGE 5 26.3 

AVERAGE 10 52.6 

BELOW AVERAGE 1 '5.3 

TOTAL 19 100.0 



One person again rated voluntary participation low while the 
remainder of the group Indicated ratings of average or above. 

.Standard 11 Students will freely visit classroom learning 
centers to make use of provisions available. 



FREQUENCY PERCENT 

HIGH 2 10.5 

ABOVE AVERAGE 7 36.8 

AVERAGE 8 42.1 

BELOW AVERAGE 1 5.3 

LOW 5.3 

TOTAL 19 100.0 
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Two people rated this Item below average or less while 17 rated 
voluntary visiting of classroom learning centers average or above. 

Standard 12 Students will demonstrate good relationships with 

others in the classroom by helping each other, entering 
into classroom discussions, and working individually* 



FREQUENCY PERCENT 
HIGH 3 

ABOVE AVERAGE 5 26.3 

AVERAGE 10 52.6 

BELO0 AVERAGE 1 hi. 

19 100.0 



95Z or 18 of the 19 staff members felt that good student relationships 
exist at. Morse Center. 

Standard 14 Staff will allow students a part in deciding class- 
room activities 

FREQUENCY PERCENT 



I 5.3 

HIGH 2 10.5 

ABOVE AVERAGE 10 52.6 

AVERAGE 6 ,■.31 » 6 

TOTAL 

8 

If) 



19 100.0 



It appears that all staff aeabers feel that students are generally 
Involved In deciding classroom activity. 

Standard Staff will denonstrate acceptance of other staff 
■embers* Ideas and techniques through the team 
approach. 



FREQUENCY 



PERCEHT 



HIGH 

ABOVE AVERAGE 
AVERAGE 

Tbm 



8 
8 
3 



42.1 
42.1 
15.8 



19 



100.00 



16 bf 19 members feel that the team approach has been accepted 
irlth above average or high degree of success. 

Standard 17 Students will exhibit acceptable behavior during 
field trips 



FREQUENCY 



PERCENT 
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HIGH 

ABOVE AVERAGE 
AVERAGE 
BELOW AVERAGE 



1 
11 
5 
2 
19 



16 
9 



5.3 
57.9 
26.3 
10.5 
100.0 



Two staff nemberd felt that student behavior was not acceptable 
on field trips while the remaining seventeen rated student behavior as 
average to high. 

Standard 19 Students will be given opportunities for recreational 

activities through field trips and enrichinent activities « 

FREQUENCY PERCENT 

WLGa 13 ^^•^ 

ABOVE AVERAGE 4 21.1 

AVERAGE 2 10*5 

TOlU 19 100.0 

All meiibers felt this objective was met with average to high de-* 
gree of success with 682 of the group rating it high. 

Standard 20 Staff will take part in scheduled inservice activities. 

FREQUENCY PERCENT 

HIGH 7 36.8 

ABOVE AVERAGE 10 52.6 

AVERAGE 2 10*5 

TOTAL 19 100.0 

All members felt this objective met with success with 17 of 19 
indicating average and above average ratings. 
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standard 21 Inservlce activities will contribute to staff ef- 
fectiveness in the Morse Program 



FREQUENCY PERCENT 

HIGH 

ABOVE AVERAGE 
AVERAGE 
TOTAL 

Again, aU members felt Inservlce was effective with 9 ratings of 

high degjree of success. 

Standard 22 Enrichment activities wiU include special pro- 
grams involving parents* 

FREQUENCY PERCENT 



9 
7 

3 



19 



47.4 
36.8 
15.8 



100.0 



HIGH 2 "-^ 

ABOVE AVERAGE 8 ^^'^ 

AVERAGE ^ ^^'^ 

BELOW AVERAGE 3 

TOTAL « ^^-^ 



Three of the nineteen staff members indicated parent participation 
activities met with below average success while the remaining sixteen 
felt such activities met with average to high .degree of success. 

11 18 



Standard 23 Exposure Co career developmcmt will be provided 
through 0.rr and part-tiiat' job plac<sment. 



FREQUENCY PERCENl' 

H^G" 2 10.5 

ABOVE AVERAGE 6 31.6 

AVERAGE 11 57.9 



TOTAL 19 3^00. 0 

« 

Mo<:r staff members (11) felt career exposuie activities laet with 
u3y average succcim.s while two rated this objective highly. 

Staadard 7 Students will show an increase in academic achievement. 

FREQUENCY PERCENT 

HIGH 3 15-8 
ABOVE AVERAGE 3 15,8 
AVERAGE 13 68,4 



TOTAl. 19 100,0 

Thirteen or 68% of the staff felt achievement was increased with an 

average degree of success while above average and high ratinj^s were in- 
dicated by the remaining 6 members. 
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Sunnpary of Results 



Staff perceptions relative to thu degree of success with which 
standards were met appear to be very positive in nature. In general, 
the staff felt that almost all objectives were met with average to 
high degrees of success. 

Only two objectives » improvement of personal hygiene by students 
and parents participation, had substantial ratings below average but 
certainly did not constitute a majority of staff members. 

Therefore, it may be concluded that the Morse Center staff per- 
ceive that their original objectives have been met successfully. 
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wide Range Achievement Test (WRAT) progress 
for 1974-1975 at Morse Crisis Intervention Center 

To determine the amount of progress made during the school 
year 1974-1975 the WSAT was given to students In the fall of 1974 
(for most students either In September or October) and then again In 
the spring (June) of 1975. 

Since some students come and go throughout the course of the 
year It Is difficult to get a complete set of pre (fall) scores and 
post (spring) scores reflecting the average growth of each Individual, 

Therefore, group means and standard deviations are presented 
for all students taking the pre and all students taking the post, in 
addition to statistics on only those students taking both the pre 
and the post. 

Grade equivalent scores are reported in the areas of spelling, 
math, and reading. 
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As reported in Table I it can be seen that between two scoring periods 
gains in spelling, math and reading were 1^58,^ *7S^ and .91 respectively. 
This indicates that on the average a year and a half's growth was made 
In spelling and almost a year in math and reading with math making the 
least amount of growth* 

A clearer picture as to what growth was made by students taking both 
the pre and post tests is presented in Table II on the next page. 
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The t-statistic for a test of differences between post and pre tes 
indicate statistical significance at the .01 level for each difference 
implying that gains made were probably not due to chance^ 
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!10RSE CENTER 
Observation Checklist 



In addition to having the teachers respond to our Teacher Open- 
ness Questionnaire » an onsight observation was made on June 6, 1975 
for the purpose of determining the degree to which standards of modi- 
fied openness (teachers had set earlier in the year) were being met« 

Since all classes observed were conducted in a similar fashion* 
one Observation Checklist report is presented reflecting the general 
degree of openness in Morse School 
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MORSE CENTER 
Observation Checklist 



Rating Scale: 

H - Standard is being obviously met — and to 
a high degree 

AA- Standard Is being met in some degree — i.e., 
some students are meeting it, some teachers 
are meeting it — to some degree. 

A r Parts of „the_ standard. are being_met to some 
' degree. 

BA--Occasibhally parts of "the standard are being met 
but not often. 

L - There is no evidence that the standard is being 
met . 

Students in the classrooms will 
voluntarily participate in their 
work . 



Students will .freely visit classroom 
learning centers to make use of the 
provisions available. 




Students will demonstrate good 
relationships v/lth other in the 
classroom by helping; each other, 
entering into classroom discussion 
and working individually. 



H 



BA 



Staff Will alJoT.- students a part H AA (T) BA 

in deciding classroom activities. >^ 



Staff will demoncit.rate acceptance H /^^^ A hk 

of other staff men:bers' idoas and 
tcchnlqi;a;.j4:4iG0ugn the— t-eam -approac-a. 
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It should be noted that the ratings made were highly subjective 
since results were based on a half-day classroom observation and brief 
conversations with teachers and aides 

Most classes were semi-structured in that groups of students 
were working with the teacher or. aide vhUe other students were working 
individually. It does appear that there is a closeness among st&ff 
members that encourages the team approach. Students seemed to be enjoying 
themselves in an atmosphere of friendliness and learning at the same time* 
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Project Director and Counselor Reports 



A total of sixty-eight (68) students attended Morse School at 
one time or another during the course of the 197A-1975 school year. 
Of this total, 52 were still in attendance at the end of the school 
year» twenty*-four (24) have been recommended for regular school place-* 
ment» and the remaining twenty-eight (28) are expected to return for 
the next year. 

All students have the opportunity to take advantage of the ser- 
vices of school and staff personnel which include teachers* counselor, 
social worker, assistant principal, educational aides, psychiatrist, 
nurse, physician, attendance officer, and a speech correct ionist. 

Various standards set by the school staff at the beginning of 
the school year 74-75 are attended to in this summary. 

Standards 2, 3, 6, 8, 16, 19, 20, 22, and 23 were evaluated using 
school records as well as interviews with the Project Director and 
Morse School Counselor. 

Standards will be presented followed by the appropriate data 
with which to judge the degree with which these standards were met. 
Standard 3 75Z of the students enrolled In group psycho- 
therapy will make a satisfactory adjustment to 
problems and will return to regular school. 

The Project Director indicated that a total of 32 Si:udents were 

involved In group psychotherapy throughout the course of the year. Of 

those partaking, 18 of the 32 are reportedly leaving Morse for regular 

• 

22 

29 



ERIC 



schools. This amounts to approximately 56% of the psychotherapy 
group leaving. Such data would indicate that the standard has been 
set too high and should be redefinca for next year. 

Standard 2 100% of the students enrolled in group psycho- 
therapy will accept the services and the leaders 
as indicated by regular attendance and leader e*- 
valuation. 

Thirty-two (32) volunteer students were involved in group tVerapy 
and were broken down into five groups » each having a group leader (teacher) 
as listed below. 

Leader • Group Size 

Haynes 5 
Freeman 8 
Sanders 5 
Wirstead 7 

Taylor 7 ^ 

Total 32 

Foi]i|A (attached to this report) was a weekly going log maintained 
by group leaders to record the purpose of each session^ special observa- 
tions and an evaluation of the session witUi appropriate comments. 

Attendance was reported as good and as gifoup Interaction appeared, 
to be highly beneficial to all members of each group. 
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standard 6 Students will receive Individual counselling 
and attendance from school personnel. 

As mentioned In the opening paragraphs of this report students 
were serviced by all staff personnel In both formal and Informal 
settings. Personal observations of the evaluation team Indicated a 
great deal of rapport with the school counselor and Morse Program 
students. An atmosphere of openness and congeniality seemed to pre- 
vail to the benefit of Morse students seeking guidance and attention. 
Standard 8 Student attendance and punctuality will improve 
over the school year. 




Student tardiness and attendance figures were not available at 
the time of this report and will be submitted as an addendum if re- 
ceived prior to its final submission. 

Standard 16 Students will take part in enrichment activities 
and/or field trips. 

Standard 19 Students will be given opportunities for recrea- 
tional activities through field trips and enrichment activities* 

Form B attached to this report indicates the extent to which stu- 
dents were exposed to field trips and other enrichment activities. 

Standard 20 Staff will take part in scheduled inservice activities. 




As indicated in the teacher survey* the Morse Staff attests to 
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MORSE CRISIS INTERVENTION CENTER 



June 30» 1975 



Schedule of Field Trips 
Date 
November 6 
November 13 

November 20 

November 27 
December 4 

December 11 
January 8 
January 15 
January 22 
January 29 
February 5 
February 12 

February 19 
February 26 
March 5 

March 12 
March 19 
March 26^ 

April 2 



Activity 

Tour of Naval Museum 

Basketball Game (Students 
V8« Teachers) at Y.M.C.A. 

Tour of Andrews Air Force 
Base» Suitland Maryland 

Tour of FBI Building 

Volleyball Gaioe (Students 
and Tetachers) at Y«M.C.A. 

Bowling - Rlggs Plaza Bowl 

Air Space Museum Tour 

Basketball Game - Y.M.C.A. 

Tour of Museimi of African Art 

Bowling - Riggs Plaza Bowl 

Volleyball Game - Y.M.C.A* 

Tour of Post Office (Main 
Building) 

Tour of Washington Post Newspaper 

Municipal Center Tour 

Ice Skating ^ National Sculpture 
Gardens 

Dulles Airport - Virginia 

Bowling - Rlggs Plaza Bowl 

Ice Skating - National Sciapture 
Gardens 

Anacostla Neighborhood Museum 
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Field Trips Cont'd; 



April 9 Swimming at Natatorlum 

(Capital East Swlnnlng Pool) 

April 16 Tour of Aquarium In Commerce 

Building 

April 23 Go-Kart Track 

April 30 Softball Game (Turkey Thicket) 

May 7 Bowling - Rlggs Plaza Bowl 

May 14 Softball Game at Turkey Thicket 

Playground 

May 21 Volleyball at Halna Point 

East Potomac 

May 28 Go*-Kart Track 

June 5 Softball at Turkey Thicket 

Playground 

June 10 Picnic at Rock Creek Park 



Other Enrichment Activities 



October 
November 
December 
February 

March 



Halloween Party 

All-Foreman Fight 

Christmas Program and Film (T.J«) 

Valentine Party with guests from 

Shaw Jr. High School 
Black Repertory Theatre 
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the effectiveness of Inservlce activities. Form C lists the various 
workshops held for teachers throughout the course of the school. 
Such an extensive list and varying topics vould appear to be high- 
ly beneficial for all staff personnel. 

Standard 23 Exposure to career development will be provided 
through OJT, and part- time Job placement. 

Mot only were students exposed to different careers through 
field trips and other activities, but it was reported that during 
the school year six (6) students held part-time Jobs (one at Morse 
School and five outside). 

Standard 22 Enrichment activities will include special pro- 
grams involving parents. 

Attached to the report are Forms D» E» and F indicating special 
programs offered involving parents. Agaln» programs for parents 
were extensive in nature and the Director reported that most acti- 
vities were well attended. 

Other 

In addition to data gathered and made available to Judge established 
standards » data has been collected by Morse staff personnel on stu- 
dent self ratings <pre and post, January-June) as well as a pupil 
behavior screening Instrument filled out by the teached (also pre and 
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FORM G 



MORSE CRISIS INTERVENTION CENTER 

June 30 » 1975 



workshops : 

July Making instruct-onal materials 

August Developing learning packages - Edward L« Mitchells 

Resource Teacher (Workshop for Aides) 

September 4 - 

November 25, 1974 - Psychology 253P: Human Growth and Development 

D« C. Teachers College, Credit Course (for 
Special Education Aides) 

September 11 — Overview of Summer Workshop - Edward L« Mitchell, 

Resource Teacher 

Septenber 18 • 

I. 25 The Contract Plan hethod • Bumell Irby, Resource 

Teacher 

October 2 — — Guided Groi^ Interaction Workshop Review 

Helen W« Holmes, Administrator 

Octcber 9 Review of Title III - Project Advance ESEA- 

Title III Services - Helen W. Holmes, Administrator 

October 16 The Nature of Prejudice * John C. Pannell, 

Counselor 

October 24 How to administer the Informal Reading Inventory- 
Edward L. Mitchell with Aides 

October 25 Behavior Management Techniques - Bumell Irby 

Seminar In Open Education, Helen W« Holmes 

November 13 How to administer the IRI - Edward L. Mitchell 

with staff 

Workshop (Federation #524) 

November 15 The Problems of Providing Special Education 

Services to Classroom Teachers: A Panel 
Presentation Helen W« Holmes, Participant . 

Moveittber 15 Guided Group Interaction Techniques - John Pannell 

January 8 Description of Prescriptive Reading/Math Test - 

John Pannell 
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Workshops Cont'd: 
January 22 

January 29 



February 26 

to 

-June A, 1975 



March 21 
June 4 



Group Psychotherapy and Its Benefits to the Morse 
students and staff - Dr. Walter Schorr, Psychiatrist^ 
Adolescent Division of Hlllcrest Children's Center 

Guided Grofp Interaction "Where Are We Now"? 
Panel - William Taylor, Math Teacher - Leonard 
Sanders, Language Arts Teacher 

Special Education 521-F Diagnostic Prescriptive 
Teaching - D. C. Teachers College, 3 Credit Hours 
Time - 3 : 30-6 s 30 P.M., every Wednesday - Morse Center 
Instructor: Mrs. Lorraine Scott 

Site visit to Area A Rose School 

Workshop in Perception (Special Education Media 
Resource Center) Division of Services €qr the 
Handicapped 
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po8t» January-* June) • Such data Is now In the process of being 
analyzed and It Is anticipated the results will aid in effecting 
teacher change as well as student change* 

Folloir»up reports on students have also been made by the Horse 
staff » but since they are personal in nature » will not be. presented 
here* 
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Special Programs Offered 
Involving Parents 

(PTA) .Home & School Interaction Team Meetings - 9 

1. Parent- teacher conferences 

2. Agenda Activities: Morse program provided for by Title III 
Federal Programs (Information Dissemination) 

3. Decentralization and how It affects our school 
4« Parent Group Discussions (Group Interaction) 
5. Classroom visitation 

6« Parent monitoring of Project Advance along with team from 
Special Education 

7. Medical and Psychiatric teams consultation with parents on school 

health along with film on the importance of the family to the 

mental health of the child 
8% Tests used at Morse » an explanation of and individual consultations 

with the Reading Specialist 
9« Guest Speaker - Mrs. Price » Attendance Officer - question and answer 

period 

'lO. Panel: Programming for the special needs of our students: 

a. Guided Group Interaction 

b. Wednesday Activity Day 

c« School Counseling Program . 

- Group Therapy provided by Hillcrest Childrens* Center 
^ Shaw Outreach Team 

- Health Screening 
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FORM D 

d. Open Classroom - Our method of Instruction 
May Week at Morse (Open House) 
11. Guided Group Interaction Demonstration 
12 Garage Sale 

13. Bake Sale 

14. Health Screening Mobile Van 

15. Softball Game 

16. Art and Woodwork Exhibits and Demonstrations 

17. Pot Luck Luncheon and Reception 
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FORM E 



VJashingtyy. 1, i>. G« 



May 8» I9?5 



Dear Pa'-'4aea find Ftlendu, 

Tha ^sck o£ May 3.2th - 16th rill be aa cEcitiag wralc l:ava ^iC Ko^sc 
School. Wc Sire, having special accivitlas ar.ch day o£ tha Cacsi 
otudcat was givaa n prograa to take i.o:aa. 'wa bopa you v eceive« ic. wos 
hava al&o iaclvded ta pvogi-oa uith diia latcer. ava eepticially callwsg 
your atceutloQ to tae, ^hursdfiy activity. W<5 area ha^TlT.g « P<.>c luck lus-.chiou 
oa that day fvoa 1:00 to 2:30. ThCa is the day oar sifch xag^ariy 
achcdalid Eiiu« end Scao;>l latevacsica Tcsii K^ativis. Is ^-c .n3.no the Irst 
ciuA this cchool year i\jsit pareaCG arc beiag sehad to Joia us ho.re ct *.ov"K3. 
All pariiU<-» era t-icged to pleass ccisa oat cad enloy a plaaoeut cacial 
•fteittoon. Va axe. also urgiog you to chick tha prc^raa of actlviCicc lor 
next woeU. Fesl iT«s to partlcipar.e X7ith t;ith your child catl hx« fcescfl«s:» 
In any of th3 «;i:ti"^tics listed. 

In addition, yoa at»y vt^at to fcaks auvaatagii of the ;.Vv;e haidth 
exaadnatioa that tjxil he doua hars Wi 'i.3fch, l-^ith, cr;^ l>sh Hon 
9:00 to />:00. ?ou asay ca3.1 U3 (629-601/) ii yon vdiJh to r^;;;c zn'OS.'^i.-^-''' 
fox: thla sai:\»i.ca. 

hope that you will joi« »a ia at ieasc ono act:i:?iv.?' <iurins Rcrt. ti^-r^'a 
program. Wa especially wrgc yoa to coua cut oa Xhurcday at 1:00. 

Koras S£»£f 
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Morfie Pro^^i^ii St "1x1 cut BiLLV£X. 

Standards 10, U, lA, IB, 19 and 23 verc evaluated by the use of 
a stunoat survey in:.trument administered In June 1975. Twenty-four 
students participated in the survey «ith some, interesting results ob~ 
ta 1 ned . 

Attached is an item by item breakdown reporting frequencies and 
percentages of response... Presented in this report will be the results 
of those items evaluating the standards listed ab-.ve and general sunmiary 

of overall survey response . 

Standard 10 Staff will maintain a warm emotional climate as 
perceived by students in the school. 

A few items on the survey indirectly relate to Standard 10. Item 
29 asking students to respond how often they enjoy the class work ob- 
tained results indicating U or 50% of the students always enjoy it while 
only 2 indicated they never enjoy it. Item 35 asked whether the student 
can go to teachers for their problems resulted in 11 students selecting 
the never response. 1 seldom, 4 sometimes and the remaining 8 often or 
always. Item 39 suggests that the majority of students (58%) are happy 
in school and item 48 indicates a similar response for wanting the same 

teacher next year. 

Standard 13 Staff will demonstrate their ability to handle the 

modified open space concept. 

Items 1 to 28 on the survey were questions getting at the degree 
of freedom with which a student can operate at Morse, i.e., to what exte 
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Is the open concept practiced. Almost all of these Items such as avalll<* 

blllty of learning stations » working In small groups » working at one*s 

own pace» allowing talking, working In different books » meeting with 

teachers, e^c. received a majority of responses Indicating that In fact 

elements of the open space concept do exist. Only two Item responses 

were contradictory to the open space concept which Is understandable at 

Morse; one being leaving the room without asking and working weeks with-* 

out the teacher knowing what one was doing. In general. It does appear 

that the students and teacher perceptions of the existence of the open 

. « 

space concept at Morse are somewhat In agreement. 

Standard 14 Staff will allow students a parti In deciding class- 
room activities 

Responses related to the amount of freedom with which a student 
can operate by choosing pro j ects interesting to him (her) , working at 
one^s own pace, etc. do point to an individual being able to direct 
his own activity which again would Indicate evidence that classroom 
activities are sometimes decided by student involvement. 

Standard 18 Field trips will provide an exposure to career op- 
portunities. 

Only 6 of 24 students felt field trips were a waste (item 36) while 
over 70% (17) agreed that students learned about different careers. 

Standard 19 Students will be given opportunities for recreational 

activities through field trips and enrichment activities. 
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Again those Items related to field trips Indicate participation and 
satisfaction from field trip activities 

Standard 23 Exposure to career development will be provided 
through OJT» and part-time job placement. 

Again item 49 indicated that most students in the course of their 
school year at Morse learned about different careers. 

Summary of Results 

In general, it is evident^ from the student survey response that 
the Morse School Program is operating under an open space educational 
concept and a climate exists conducive to educational experiences. Only 
one item would seem to create some concern for the staff and that is the 
unwillingness of students to talk to their teachers about individual 
problems. Perhaps this could be discussed in some of the group psycho-* 
therapy sessions and various teachers could be invited to participate. 

Overall » the students perceive school and school activity as some** 
what enjoyable and the majority of students would like to have the same 
teachers next year, indicating the existence of good student-teacher rap- 
port • 
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(Standard 4) 



* This self-report Instrument Is designed to measure dimensions of 
self concept. Designed by Ira J. Gordon of the University of Florida, 
the scale measures several factors^ some the same and some not, for males 
and females. 

Factor analysis performed on data collected on approximately 
9,000 school children In a north central Florida public school system 
Indicated the following measureable dimensions for males and female's. 



Male Factors 



Female Factors 



1. Teacher-School 

2. Physical Appearance 

3. Autonomy 

4. Academic Adequacy 

5. Physical Adequacy 



1 . Teacher-School 

2. Physical Appearance 

3. Interpersonal Adequacy 

4. Autonomy 

5. Academic Adequacy 

6. Physical Adequacy 

7. Emotions 



Factors are assigned concepts (or constructs) in accordance with 
the content of those items that indicate high inter-item relationships. 
Using a rating scale of 1 to 5 from least positive to most positive, for 
a total of 42 Items, pupils can be scored on the various factors. 

Table l£l compares Morse school pupils with norms obtained from the 
Florida population as well as Morse males with Morse females on overlapping 
factors. ^4 



TABLE III 

Comparison of Morse Crisis Intervention Center Pupils 
ylth Normed Population Means and Standard Deviations 
of How I See Myself Scale for Appropriate Factors 

fa::to?. males females 

MCIC Norms MCIC Norms 





Mean 


S.D. 


Mean 


S.D. 


Mean 


S.D. 


. . Mean 


'S.D. 


Tea ^er 
School 


19.69 


3.83 


21.80 


4.52 


25.00 


4.36 


22.68 




Physical 
Appearance 


27,38 


6.09 


29.36 


6.54 


28.33 


11.59 


28.72 


7.12 


^^erpersonal 

Adequacy 


58.5 


12.61 


59.63 


14.23 


62.67 


16.92 


60.74 


14.38 


Autonomy 


29.69 


4.22 


28.54 


5.91 


29.33 


4.93 


27.76 


5.82 


AcaJeraic 
Adequacy 










23.67 


7.09 


19.02 


4.94 


Physical 
Adequacy 


15.44 


3.84 


14.10 


14 


15.00 


5.20 


14.28 


3.39 


Emotions 










19.00 


1.73 


13.16 


3.93 











Boys As can be seen by Table IHf the' boys are below norms In the Teacher-School, 
Physical Appearance and Interpersonal Adequacy and above norms In the 
concept of Autonomy and Physical Adequacy. 

The girls, on the other hand, are above the norms for all concepts 
except Physical Appearance (though very close to norms - 28.33 to 28.72). 
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Girls 
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In general » there seems to be an Indication of low self-concept 
for males In this group while the girls seem to feel good about them- 
selves in almost all areas. It must be kept In mind» however, the small- 
ness of sample slze» especially for the female group , prevents large 
scale Inferences about the Morse School population. 
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SUMMARY 



In general/ the Morse Crisis Intervention Center's Project 
Advance has successfully met its objectives. A review of the staff- 
ested)liiihed standards and results will indicate the degree to which 
the objectives have been met. 



Standards 

1. 70% of Morse students will be ready to 
return to regular school after completing 
one full year. 



2. 100% of the students enrolled in group 
psychotherapy will accept the services 
and the leaders ^ as evidenced by reg- 
ular attendance and by the evaluations 
of the leaders. 

3. 75% of the students enrolled in group 
psychotherapy will make a satisfac- 
tory adjustment to personal problems 
and will return to regular school. 



4. Students will improve self -concept . 



5. Students will improve personal hygiene 
habits . 

6. Students will receive individual 
counseling and attention from school 
personnel . 

7. Some students will show an increase in 
academic achievement as determined by 
pre and post-testing. 



Results 

This standard has not been met: 
of the 68 slaidents attending 
Morse this yeair« 24 have been 
recommended for regular school 
placement (approximately 33%) . 
This standard was met. 



Approximately 56% of the students 
enrolled in group therapy have 
been recommended to return to 
regular school. This standard 
has not been met, and like Stand* 
ard #lr should be revised down* 
ward for the coming year. 

Improvement could not be determir 
since the evaluation was not stai 
ed until late in the Spring when 
the project year was almost over. 
Comparing Morse students with otl: 
similar groups, however, indicate 
a generally lower self-concept or 
the Morse students* part, partici: 
larly in males. 

To a certain extent, this stand- 
ard may be considered met. 

This standard has been met. 



This standard has definitely been 
met. 
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8. Student attendance and punctuality 
will improve over the course of the 
year. 

9. Students in the classrooms will be 
voluntarily participating in their 
work. 



To a certain extent^ this stand- 
ard has been met. 



To a certain extents this stand- 
ard has been met. 



10. Staff will maintain a warm emotional 
Climate as perceived by students in 
the school. 



This standard has been met. 



11. Students will freely visit learning 
centers to make use of the pro- 
visions available. 



To a certain extent ^ this stand- 
ard has been met. 



12. Students will demonstrate good rela- 
tionships with others in the class- 
rooms by helping each others entering 
into classroom discussions and work- 
ing individually. 

13. Staff will demonstrate their eibility 
to use the modified open space concept. 

14. Staff will allow students a part in 
deciding classroom activities. 

15. Staff will demonstrate acceptance of 
other staff members' ideas and tech- 
niques through the teeun approach. 

16. Students will take part in enrich- 
ment activities and/or field trips 
weekly. 

17. Students will exhibit acceptable be- 
havior during field trips and enrich- 
ment activities. 



To a certain extent # this stamd- 
ard has been met. 



This standard has been met. 



To a certain extent, this stand- 
ard has been met. 

This standard has been met. 



This stemdard has been met. 



To a certain extent, this stand- 
ard has been met. 



18. Field trips will provide an exposure 
to career activities. 



This standard has been met. 



19. Students will be given opportunities 
for recreational activities through 
field trips and enrichment activities. 

20. Staff will take part in scheduled 
inservice activities. 



This standard has been met. 



This standard has been met. 
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21. 



Inservice activities will be 
perceived by the staff as contribu- 
ting to their effectiveness in the 
Morse program. 



This stemdard has been met. 



22. 



Enrichment activities will include 
special progreuns involving parents. 



This standard has been met. 



23. 



Exposure to career development will 

be provided through on-the-job training r 

and part-time employment. 



This standard has been met. 



RECOMMENDATIONS 



In the final analysis, the success or failtire of a project such 
as this supplemental effort at Morse must be judged by the number of 
students heiped, and the extent to which that help enabled the students 
to return to regular schools and remain there. This year Project Advance 
has made possible numerous activities which have undoubtedly contributed 
to the 24 students' recommendations for return to regular school in the 
Pall. The extent of this contribution is not possible to determine # and 
for this reason r the recommendations of the Evaluators can deal only with 
several basic assumptions. 

For instance, the assxamption must be made that such activities as 
those conducted through Project Advance would have to be beneficial to 
some students and might not help others. This does not mean that they 
should not be continued and expanded. What is implied and what should 
be clearly stated is the need for better and more controlled research on 
an on-going basis . Letting an evaluation contract for a year-long project 
when only two or three months remain in the project cannot provide the data 
required to support the development of this very worthy educational 
effort. 

RECOMMENDATION: The therapy r inservice training and enrichment provided 
the Morse Center through Project Advance should be continued and 
expanded; effort should me made to determine what additional services 
might be provided the staff and students to enable them to help more 
students move back into the regular schools after the 1975-76 school 



RECOMMENDATION: Every effort should be made to provide more intensive 
research and evaluation from the start of the 1975-76 school year. 
Svnranative evaluation cannot be as useful as it should be if baseline 
data is not collected at the beginning of a school year; formative 
evaluation cannot be conducted to provide for meaningful improvements 
in program operation if it is not established at the beginning of 
a school year. Project Advance desperately needs more hard data as 
to its effects upon students and this data can be provided through 
an on-going and well designed research effort. The evaluators also 
recommend that this effort be conducted, if at all possible, by 
researchers internal to the school system. 



year. 
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This supplemental effort has certainly been a worthy one. 
It is really only just starting. It is the firm belief of the 
evaluation team that with appropriate research and continued 
full support of the administrators and teachers of the D.C. 
Public Schools/ the Morse Center will make increasingly more 
significant contributions to the growth and development of 
D.C. Pxiblic School students. 
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APPENDIX A 



erIc 



VAnlADUh VAKOOl 



SIT CN hL(K)W 



VALUC LAUCL 



VALUg AHSOLLTt PCLATlVb 

(PERCENT ) 



TRUE 
FALSE 



STATl STICS. 
MODE 



1« 00 

0.0 

TUTAL 



2 

C 
24 



8.3 
91.7 
0.0 
100«0 



2«000 



VARIABLE VAR002 



ASK CTHERS FOR HCLP 



VALUE LAt>EL 



VALUE 



TRUE 
FALSF 



STATI STI CS« 
MODE 



1 .00 

0.0 

TOTAL 



AbSOLUFE 
FREQUENCY 



9 
15 

0 
24 



RELATIVE 
FREQUENCY 
(PERCENT ) 



37.5 
62.5 
0.0 
100.0 



2.000 



VARIABLE VAR003 



LEAVE FOR LIB *lIHUuT ASKING 



VALUE LABEL 



TRUE 

FALSE 



Q fiTATI ST ICG.. 

ERIC 



38 



53 



VALUE 



1.00 

O. 0 

IUFmL 



ABSOLUTE 
FREQUENCY 



2 

22 
0 
24 



RELATIVE 
FREQUENCY 
<PEHCENT) 



0.3 
91 .7 
0.0 
100.0 



Mf.DE 



2.000 



VAPi AULC VA^v004 



VALUb LAtjCL 



VALUE 



AOSOLUTE: 



ERLC 



STATI STIC'i.. 
Moot ' 



54 

39 



I^LLATIVI 

FREOU ^NC 
(PERCENT 



TRUE 


1 .00 


17 


70*8 


FALSE 




7 


29«2 






U 


U • W 




] UTAL 


24 


100«0 


STATI STICS*. 








MODE 1#000 


• 






VARIABLE VAROOS STUDENTS USUALLY 


kEMAlN OUIET 


• • 






, V^LUE 


ABSOLUTE 
FREQUENCY 


R6LAT IVt 
FRECVT*! 
(PERCENT J 


TRUE 


1*00 


4 


16»7 


FALSE 


2. 00 


19 


79.2 






t 
• 


4«2 




lOI AL 


24 


I00«0 


STATI STICS«« 








MODE 2«000 








VARIABLE VAR006 STAY IN SEAT MUST 


UF TlMu 






ViAl lie 1 At4(^l 


VAL U£ 


AOSOLUTE 
FREQUENCY 


RELATIVE 
FREQUCNCY 
(PERCENT) 


TRUE 


1.00 


ao 


83*3 


FALSk£ 


2. UO 


2 


6*3 




0« 0 


2 


8*3 




TUTAL 


24 


100.0 



I #000 



VAPIAbLI- VA^VOO? TALKING PfkMITrbL) 



VAi-UF LAcit-L 



VALUE 



ABSnLUTt: 

rntioucNCY 



STATI STICS^ • 

MODE 



VARl AtiLfc 



1*000 

VAR009 HAND IN WORK WHfciN ftuSJ ARE DUNE 



REI.ATIV 

FRfcOUENC 
(PERCENT 



TRUE 


1 *00 


10 


41*7 


• 

FALSE 


^.00 


14 


58*3 




0*0 


0 


w * w 




TOTAL 


24 


100*0 


STATISTICS** 








MODE 2*000 






1 


VARIABLE VAROOd TCHR 


PERMISSION FUR MTL USE 


• • 


\ 


VALUE LABEL 


VALUE 


ABSOLUTE 

■ «^ VI Km 1^ V* ■ 


RELATIV 

» 1^ C» \* w IXVw 

(PERCENT 


TRUE 


1 *00 


21 


H7*5 


FALSE 


2* UO 


3 


12*5 




0*0 


0 


0*0 




TUTAL 


24 


- 100 *0 



VALUE LAQEL 



VALUE 



TRUE 
FALSE 



STATI STICS* * 

MO OF * 



40 



1*00 
2*00 
U* 0 

lUTAL 



ABSOLUTE 
FREQUENCY 



15 
9 
0 

24 



RELATIVE 
FHEQUENCV 
(pFPru^.- * 



62.5 
3/*5 
0*0 
100*0 



uooo 



VARIAULL VANOJO SAML dCJCK f OH LVtUY UNu 



VALUh LAuhL 



VALUt 



TRUE 
FALSE 



I. 00 
A. 00 
0. 0 
TUFAL 



STATI STICS** 

MODE 



ABSULUTC 
FHEQUfcNCY 



5 
19 

0 
24 



RCLATlVt 



20*8 
79.2 
0.0 

too«o 



2«000 



VARlAtiLE VAROll 



CAN WORK SLQWErt THAN UTHfcRS 



VALUE LAbtL 



TRUE 
FALSE 



STATISTICS** 

MODE 



- V.ALUE 



I • 00 
2* 00 
0*0 
TUTAL 



ABSOLUTE 
FREQUENCY 



14 
10 
C 
24 



RELATIVE 
FREQUENCY 
(PERCENT) 



58*3 
41 .7 
0.0 
100*0 



1*000 



VARIABLE VAR0I2 



IN MCST CLASSES 



VALUE LABEL 



WHOLE CLASS 
SMALL GKOUPS 



4) STATISTICS** 

ERIC 



5G 



41 



2*000 



VAL UE 



1*00 
2*00 
0*0 

larAL 



ABSOLUTE 
FREQUENCY 



1 7 

0 
24 



RELATIVE 
FREQUENCY 
(PERCENT) 



29*2 
70*d 
0*0 
1 00 .0 



VAKIAULL VA»^013 START NCW V*()WK wlFHUUI *AlTlNG 



VALUE LAdLL 



VAUUE 



AHSOLUTJ-. 
Ff<lrOUHNCY 



TRUE ^•^^ 

FALSE ^•^O ^ 

lOTAL 24 

STATISTICS^* 

MOOF 1*000 

VARIABLE VAR014 NO CF STUDENTS UN SAMu LliSSON 



RtLATIVf! 
FREQUENCY 
(PhRCENTj: 



70. S 

20 

a*3 

100*0 



VALUE LAttEL 



VALUE 



WHOLE CLASS 
LARGE GROUPS 
SMALL GRPS 
N0GRP5-ME 



1*00 
^*00 
3*00 
4*00 
0* 0 
TOTAL 



STATISTICS** 
MODE 

VARIABLE VAR015 



3*000 



ABSOLUTE 
FREQUENCY 



1 

2 

12 

9 

0 
24 



RELATIVE 
FREQUENCY 

< percent: 



4«2 
8*3 
50*0 
37*^ 
0*0 
100*0 



USE CF LRNG CTRi> UR blAllUNS 



VALUE LABEL 



VALUE 



ERIC 



YES 
NO 



STATI ST ICS** 



WOOL 



1|2 



1 *000 



57 



1 *00 

^*uo 

0*0 

TOTAL 



ABSOLLTH 
FREQUENCY 



22 
1 
1 

24 



RELATIVE 
FREQUENCY 

<perccnt: 



Ol *7 

4«a 

4*2 
100*0 



VAKlAtiLL VAi^Olo 



VALUb LADtiU 



^/ALUb AOSOLUTE RELATIV. 

FPEOUENCY FREQtJGNC 
CPEhCFNT 



NOT AT ALL 


I • 00 


0 


2b • 0 


ONCE A WEEK 


J« uO 


A 


1 0 • r 






£ - 




EVERY DAY 


6« 0 0 


4 




ALL DAY EVERY DAY 


0« UO 


8 


33.3 




* 0.0 


0 


OmO 




TUTAL 




^ lOO^O 


STATISTICS** 








MODE 6.000 








VAKiAUL.t: V AK U 1 f v^riAiNVsc. 


rrc 1 OKI/* /"'TO 1 k£9 T A T iriKI 






VALUE LABEL 


VALUE 


AUSOLUTE 
FREOU ENC Y 


RELATIVI 
FREQUENC' 
(PERCENT 


DONT USE 


1.00 


4 


ie.7 


EACH WEEK 


2«00 


5 


20 


EACH MONTH 


3m 00 


2 


8*3 


NO CHANGE 


4« uO 


» 3 


64*2 




0*0 


0 


0«0 




lUTAL 


24 


100 «0 



STATISTICS.. 

MODC 



4.000 



o 

ERIC 



58 

43 



VAMIAHLh VAKOia 



HOW MANY CI*^=* olA^ cU'tHLLTCD 



VALUt LABCL 



VALUE A8S0L0TC iRfELATIVfr 

HReOUENCY FREUUCNCY 
(PERCENT) 



DON*r USfc 

NONE LAST WEEK 

1 Ort 2 

3 TO b 

6 TO 10 

MORE THAN 10 



STATI STICS. • 
MODE 



l.UO 
2«00 

4.00 
b« 00 
o« 00 
. 0«0 
TOTAL 



2 
I 
1 
5 
4 
9 
2- 
24 



d«3 
4«2 
4.2 
20.8 

100«0 



6.000 



VARIABLE VAtt019 



WORK I AM INTfcrtt:6*;£D IN ALLOWED 



VALUb LAbEL 



VALUE ABSOLUTE RELATIVE 

FREQUENCY FRCOUCNCY 
CPERCfrNT ) 



TRUE 
FALSE 



STATISTICS. 

MODE 



l.UO 

0« 0 

TUr AL 



14 
10 
0 
24 



S8.3 
41 .7 
0*0 
100.0 



1 .00 0 



44 



59 



VAftlABLC VAH020 



IMMCWTANT TU W UHK UN C TIME 



VALUH LABfciL 



TRUE 
FALSE 



STATI STI CS»« 

MODE 



VAL OE 



i#ao 

^•00 

0*0 
rUFAL 



ABSOLUTE 
FREQUENCY 



12 
12 
0 



24 
• 0 



RELATIV 
FKEOUENC 
(PERCENT 



£0#0 
50*0 
0#0 
100*0 



2*000 



VARIAULE VAR021 



NO CHOICE FOR Mh 



VALUE LABEL 



VALUE 



TRUE. 
FALSE 



STATI STICS** 

MODE 



1 • 00 
2* 00 
0# O 

TOTAL 



ABSOLUTE 
FREQUENCY 



22 
2 
0 

24 



RELATIVE 
FRCQUFNCY 
(PERCENT) 



91*7 

o«o 

100#0 



1*000 



45 

60 



VARi ADLC VArMj?>3 



WU^^K V!K^ WITHOUT Kuo^iNG 



VAUUfc LADtL 


VALUE 


ABSOLUTE 
FKEUUbNCY 


RELATIV 

FREQUhNC 
(PFPCBNT 


TPUC 


1 • 00 


14 


tS.3 


FALSE: 


2* 00 


10 


41.7 




U* 0 


0 


0«0 




TOTAL 


24 


100*0 


STATISTICS** 








MODE 1*000 








VARIABLE VAR024 MTGS WITH TEACMEK 






• 




VALUE 


ABSOLUTE 
FREQUENCY 


RELATl V 

r" n P ."M 1 Kl^ 

PR t- vJUC: rsv* 
(PERCENT 


ALMOST NEVIEH 


1* JO 


7 


29 •2 


ONCE IN AWHILE 


2.00 


6 


33 • 3 


ONCE A MONTH 


3*00 


1 


4*2 


ONCE A WEEK 


4*00 


3 


12*5 


EVERY DAY 


b« 00 


3 


12*5 




U« 0 


2 


8«3 




lur AL 


24 


100*0 



STAT! STICS.. 

Moot 



2*000 



ERIC 



6i 

46 



VARlAbLE VAH0?5 



VALUC LAOEL 



FALSC 



STATl STICS. 
MODE 



>/ALUE 



2. 00 
0.0 

TOTAL 



AabOLUTH 
HkEQUENCY 



Id 
4 

24 



RCLATIVt 
FREOUHNCY 
(PfcKCENT ) 



75»0 
16, 7 
8.3 
100.0 



1 .000 



VARIABLE 



VAR026 



OWN PROJECT wOtxK 



VALUfc LABEL 



NEVER 

HAF^OLY EVER 
OMCE IN AWHILE 
VERY OFTEN 
ALMOST EVEhlY DAY 



STATISTICS** 

MOOE 



b*000 



47 



62 



VALUE 



1« 00 
2.U0 
3.00 
4,00 
6« 00 

TOTAL 



ABSOLUTE 
FREQUENCY 



2 
2 
7 
3 
9 
1 

24 



RELATIV. 
FREOUENC 
(PERCENT 



B«3 
8«3 
29.2 
12#5 
37.5 
4.2 
100*0 



VAWIAbLH VAR027 I PLAN MY DAY Al oCHUuU 



VALUE LAtiLL 



VALOfc 



TRUe 
FALSh 



STATISTICS.. 
MODE 



1.00 
^« 00 
0« 0 

TUTAL 



A13S0LUTE 
FRGQUeNCY 



16 
1 

24 



RffLATiV 
FRFOUfciNK 



20«d 
100.0 



2.000 



VARIABLE 



VAR01>a 



FREE TIMC ALLOi^EO 



VALUt LABEL 



VAUUE 



NEVER 
FEW DAYS 
SOME DAYS 
EVERY DAY 



STATI STICS. 
MODF 



5.000 



63 



1.00 
2.U0 
J. 00 
5. 00 
O. 00 
0. 0 
lUTAL 



ABSOLUTE 
FREQUENCY 



2 
7 
6 
8 
1 
0 
24 



RELATIVE 
FRfcQUENO 
(PERCENT] 



8.3 
29.2 
25.0 
33.3 
4.2 
0.0 
100.0 



48 



VARIAULC VAHOH> tNJGY CLASS WCKK 



VALUb LABEL 



ALWAYS 

OFTEN 

SOMETIMES 

SELDOM 

NEVCR 



STATI STICS. • 

MODE 



uooo 



VALUE 



AbSOLUTE 
HREOUENCY 



RELATIVE 
FREQUENCY 
(PERCENT) 



1. 00 

J. 00 
4. uo 
6. 00 
0.0 

lUTAL 



12 
3 
5 
2 
2 
C' 

24 



60*0 
12.5 
20#8 

^ 0.0 
100.0 



VARIABLE 



V AR030 



SCHCOL WORK DULL aNU iiOhllNG 



VALUE LABEL 



VALUE 



ALWAYS 
OFTEN 
SOMET IMES 
SELDOM 
NEVER 



STATI STICS. . 

MODE 



J.OOO 



64 



U 00 
2.00 
3.00 
4« 00 
b«U0 

0« U 

lUTAL 



ABSOLUTE 
FREQUENCY 



4 
I 

13 
3 
1 



24 



RELATIVE 
FREQUENCY 
(PERCENT) 



4.2 
54.2 
12.5 

4.2 

8«3 
lOO.O 



49 



VAHlAbLh VAPOil 



LIKtlD SCHUUL SiNcc iST vji^ADt-. 



VALUb LAOEL 



VAl-Uh 



NEVER 

MOST Yf<S NO LIKE 
HALF THE Y RS 
MOST YRS LIKED 
ALWAYS LIKED 



STATI STICS^ • 

MODE 



i.OO 

6*00 
0« 0 

TOTAL 



AUSULUTC 
FREQUENCY 



12 
2 

3 
3 
0 
24 



<^£LATI 
FREUUCN 
(PERCFN 



S0«0 
3.3 
16.7 
12«5 

0.0 



100«0 



1*000 



VARI ABLE 



V AR032 



5CHGDL AND I AK £ LlKtl 



VALUE LABEL 



VALUE 



ERIC 



GOOD FRIfcNOS 
FR lENDS 

DISTANT RELATIVES 

STRANGERS 

ENEMIES 



STAfl STICS • 



Moni- 



'o.OOO 



65 

50 



uoo 

2*00 
3«00 
4«00 
5*00 

Q« 00 

TOTAL 



ABSOLUTE 
FREQUENCY 



6 
5 
1 
2 
8 
1 
1 

24 



PFLATIV 
FREOUFNC 
(PEi^^TNT 



25*0 
?0«8- 
4«2 
B.3 
33 #3 
4*2 
4*2 
100«0 



VARIABLE 



VAR0J3 



HAPPY IN SCHOUL 



VALUh LAUEL 



VA4.UC 



ALWAYS 

OFTEN 

SO MET I ME S 

SELDOM 

NEVEH 



STATI STICS# • 
MODE 



U 00 
2«00 

5*00 
0* 0 

TJTAL 



AQSOLUTE 
FREQUENCY 



5 
4 
1 0 
3 
1 

' * 1 
24 



RELATn 
FREaUEN< 

(pe«cen: 



20. e 

41 .7 

4.2 
4*2 

100*0 



3*000 



VARIABLE VAR034 



CLASS^OKK BYSY )hOHK 



VALUE LABSL 



VALUE 



OFTEN 
SOMET IMES 
SELUCM 
NEVER 



SIATI STICS* • 

MCDb 



3*000 



GO 

51 



^. 00 
j*oo 

4* JO 
5*00 
0. 0 

TOTAL 



AdSOLiiTE 
FREQUENCY 



3 
1 1 

4 
4 
2 
24 



RELATIV 
FREQUENC 
(PERCENT 



12*5 
4b*8 
16*7 
16*7 
B«3 
100*0 



VAR I Aul. c V AP0 35 



CAN GL TU T CH v hO/< »->»<uuLuMS 



VALWt. LAbilL 



VALUE 



ALWAYS 
UFTEN 

3ELDC V 
NLVhU 



STATl STICS . 



MGOfc 



00 
^« UO 

0 

TOTAL 



Ag'oULUTd 
FREQUtNCY 



7 
1 
4 
1 

1 1 

'0 

24 



LA I I VI 
(PCi^CFNT 



4.2 
16»7 

4.2 
45.8 

100 .0 



5.000 



VAPIAbLC VAP03<:> 



FIELD TRIPS A ftAbTL 



VALUr LABlL 



VaLUC 



ALWAYS 
r.F TEN 
SDVf T IMcS 
St LDGM 
NF Vtr:w 



'4)TAT1 lil IC *4 



52 



ERIC 



b. JOU 



67 



1. 00 

2. 00 
J. 00 
4. JO 
o. 00 
o. uO 
0.0 

T jT AL 



AUiiOLUTE 
FPCQUCNCY 



6 
3 
3 
1 

1 0 
1 

0 
24 



RELATIV 
FRtQUENC 
(PERCENT 



25.0 
12.5 
12,6 
4.2 
41 .7 
4.2 
0.0 
lOJ.O 



AftlABLL VAR037 TCHN AbiLITY 11 isiG 

VALUt LAdhL 

FAR ABOVE AVG 
ABOVE AVG 
AVG 

BELOW AVG 

FAR BELOW AVG 

STATI STICS. • 
MODE 

VARIABLE VAK030 LIKE SHCLOL 

VALUE LABEL 

TRUE 
FALSE 



STATI STICS## 

MOi>C 2.000 



I .000 



VALJb ABSULUTE RELATI 

l-RF-OUFNCY FREQUEN 
(Pbf^CEN 



1 .00 


6 


25*0 


2« 00 


6 


25*0 


J. 00 


4 


16*7 


4« 00 


3 




'o«00 


3 


I2#e 


0*0 


• • 2 




TUFAL 


?4 


100.0 


V ALUC 


* 

AoSuLL Tc 
FREQUENCY 


o rr 1 A T f * 
K L:l-A I I 

FRfcQUfcK 

IPERCEN 


i«00 


1 1 


45*8 


00 


12 


50.0 


J« 00 


1 


4.2 


0« 0 


0 


0*0 


TuTAL 


24 


100*0 



53 
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VAHIABLC VAKU Vi 



HAPPY IN SCHO'iu 



VALWh LAul L 



VAUUC AbSflLUTb rtfcLATIVf 

FPfcOULNCY Fl^EOUhNC^ 
(PhRCCNT ' 



TRUf: 
FALSC 



STATl STICS. 
MODh 

VAHlABLfc 



2. 00 
0* 0 

TJTAL 



1 .000 



14 
10 

0 
24 



bd«3 
41.7 
0.0 
100.0 



V Ar<040 



00 NOT WANT TO <iU TO SCHOOL 



VALUE LABEL 



VALUE 



TRUE 
FALSE 



1 • 00 
H.OO 

TOTAL 



STATISTICS 

MODE 

VARIABLE 



1 .000 



VAR041 



CANT WAIT TIL CLASS LNOS 



ABSOLUTE 
FREQUENCY 



16 

8 
0 



2*# 



RMLATlVfc 
FREQUENCY 
(PERCENT) 



66*7 
33. 3 
0.0 
100.0 



VALUE LABEL 



VALUE 



T^UE 
FALSC 



5]TATr bTICS. . 



ERIC 



54 



60 



1 . 00 

^. uo 
>. uo 
o. o 

lOi AL 



ABSOLUTE 
FREQUENCY 



9 
14 
1 

0 
P4 



HELATIVF 
FREQUENCY 
(PERCENT) 



3/. 5 

sa.3 

4.2 
0.0 

loo .0 



VARlAtiLh VAfV042 NOTHING HXCITING 



VALUE LAbffL 



VALUC 



AUSCILUTF 
rf^eOUENCY 



55 



I Jl AL 



0 

24 



ST All STIC:*;. . 



MOOh 



70 



RELATIV 

FHEOUFNC 
(PERChNF 



TRUE 




1.00 


16 


66.7 


FALSE 




^. 00 


7 


29.2 






J. 00 


I 


4.2 






0.0 


0 


0.0 






TOTAL 


24 


100.0 


STATISTICS.. 










MODE I 


.00 0 


• 






VARIABLE VAK043 


I DAYDREAM A LUT IN 


CLASS 




Y 


VALUC LABEL 




VALUE 


ADSOLLTE 
FREQUENCY 


RELATIVE 
FREQUENCE 
(PERCENT) 


TRUE 




1.00 


13 


64.2 


FALSE 




^• 00 


1 1 


45.8 






Om 0 


0 


0.0 






TUTAL 


24 


100.0 


STATIST ICS.. 










MODE 1 


.00 0 








VARIABLE VAK044 


TCHR HAS FAVORITES 








VALUE LABEL 




VALUE 


> 

ABSOLUTE 
FREQUENCY 


RELATIVi 
FREQUENCE 
(PERCENT 


TRUE 




1 900 


10 


41 .7 


FALSE 




a.oo 


1 4 


5b. 3 



0.0 

loo.o 



2*000 



TCH»S <V AY NOT M iNfc: 



VALUE LAOEL 


VALUE 


ABSOLUTE 
FREQUENCY 


RCLATI 
FREQUEN 
(PERCEN 


TRUE 


1«U0 


16 


75#0 


FALSh 


2.00 


5 


20.8 




3« 00 


1 
• 






0«0 

TUTAL 


0 

m • 

24 


0.0 

\ 

100.0 


STATISTICS. • 








MODE 1*000 








• 

VARIABLE VAR046 QUESTIONS FRUWNfcU 


UPON 






VALUE LABEL 


VALUE 


ABSOLUTE 
FREQUENCY 


RELATI 
FREQUEN 
(PERCEN 


TRUE 


1 • 00 


8 


33* 3 


FALSE 


uo 


1 5 


62#6 




3«00 


1 


4«2 




□ • 0 


0 


0.0 




TUTAL 


24 


ioo.c 


• 

STATISTICStt 


• 







Moot 



2.000 



56 



ERIC 



7i 



VALUr LAHCL 



VAuUF 



ABSULUTC 

rweouENCY 



STATISTICS.* 

Mcoe 1.000 

VAFcIABLH VAROAQ LE'ARNtO ABOUT UlFf tRENT CAWfcERS 



r^CLATI V 
FWtOUFHNC 
(PtRCFNT 



1 KUC 


1*00 


14 


60 #3 


FALSE 


2.00 


9 


37*5 






1 


4«2 


• 




0 


0«0 




TOTAL 


24 


L00«0 


STATl STIC5** 








MODE 1«000 








VARIARIF- VAPOZiS WISH SAMF TrACHh:^ FDR 


NEXT YR 


• » 




VALUE LABEL 


VALUE 


AOSCLUTE 
FREQUENCY 


KELAT IVb 
FREQUCNO 
(PERCENT) 


TRUE 


uoo 


14 


60 • 3 


FALSE 


i£« 00 


10 






0*0 


0 


0.0 




TOTAL 


24 


100.0 



ERIC 



VALUE LABEL 



VALUE 



TRUE 
FALSE 



STATl STICS.. 



57 



72 



1« uo 

2*00 

1 wiTAL 



ABSOLUTE 
FREQUENCY 



17 
7 

0 
24 



RtLATIVI 

FREQUENC' 
(PERCENT 



70.8 
29*2 
0.0 
1 00«0 



1 .000 



APPENDIX B 



ERIC 
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Nanie__ 
Grade 



Sex jnal e f emale 

Teacher 



MORSE CENTEK 
Student Survey 



ERIC 



58 

74 



We are learning what students in many schools think abou their 
experiences in school. Your opinion will pro\dde iinportant information 
to tiiose who seek to understard jnd inprove schoolo. 

Vfe hope you will answer every question, birt you are free to omit 
ary question that you feel is too personal. Try to do the questions 
quickly, without spending too much tijne on any single one. When you 
finish, put the questionnaire in the envelope which you may seal. 

REMEMBER: THIS IS NOT A TEST. Tere are no right or wrong an- 
swers. Your name will noEH be given to your teachers or ar^wie }4ho 
knows you. We tMnk you will enjoy answering ±ha questions. Please 
work on your own-nwe want to find out what you really think. 

Now, write your name at the top of the page in the space printed. 
If you really don't want to write your name, you may put down the last 
four numbers of your telephone number in the space for name. If you 
ocroe across seme word or sentence you are not sure of, raise your hand 
and we will try to help you. 



ERIC 



Note: Seme items have T or F before them. Circle T if 13ie staterafent 
is TRUE, or circle F if the statement is FALSE. For all other 
items "check the best response. 

PART I 

T. F, 1. I often sit on ta>e floor in many of ny classes to 
do sane of vx>rk, 

T. F. 2. In my classes T usually may ask other students to 
help me with W work. 

T. F. 3. I can usually leave a classrocm to go to the library 
without asking the teacher, 

T. F. ^. In my classes we have many things I can touch, 
examine and experiment with every day. 

T. F. 5, Students usually renaain pretty quiet in ny class. 

T, F. 6. I must stay in my seat most of the time while other 
students are working. 

T, F. 7. My teachers usually let me talk to ether S'txidents 
while I woork. 

T. F. 8. In ny classes, I have to ask the teadier before I 
can use the blackboaixl, film strip projectors, or 
art materials, 

0_. 59 ^j- 



T. F. 9. In iTty clci33e3j I u^r3t liruJ in my work when the rest 
of the claos in dens. 

T. F. 10. For eadi lessen^ every S'cud^nt gets a copy of the 
sante book to work ::rcm. 

T. F. 13.. If I \x>zk ula^ar on a les«:cri than seme oth^ student, 
I can concinus to wcr'c on it vjhile the others start 
a new lecson. 

12 . In iruDst of mj clascoc (check one) 

1. the ^fnole class pays attention to the 

cnmo IcGcai coing ^'^ ^ front of the 
rcojii. 

2. Lr.all grcxjps of students pay attention 

to the x:ork going on in several parts 
of the rcCT. 

T, F. 13, If' I finisu-i a Icascn before others are done, I can 
stert a naw lessen .dthcut vmting for the others. 

14. Foi' most of yoixv cl'^.cs wor]c, ho^7 irony students are 

iz^UcO-ly (Joins lesson you are doing (check one) 

1. Hio wh-'i.e class (about 30 students) 

[ 2 . Larso f^rcu:^ (about 15 students) 

^ )3. aiiall gro^.'ps (about 5 students) 



4. No grvjps, ine alone. 



15. This y :ar :jn vciv clc:s«33, do you use learning centers 

(Tliese ere pll^ce^- in'^ch^ rcorn t^^here work is set up for 
you to do by yourself c";» v/ith a few other students.) 
1 • 



16. EOT oftCii do you go ; lo rork at learning centers or 

stations? 

1. v7o clo not ta^e learning centers at all 

2. /ibout or'^e r.onth or less. 

3. Axut onc3 a traak 
!\ couolo of --iri^?3 a week 



J5. /av.cct all day, every day 



17. How often do leBmiiig cancers or stations change and 
new ones <io up in ycv:. classes? 

^1, do not ur^ learning centers at all 

IwGt ch^r^c ecLch week 

"^3 . KoGt c!iri73o e.:ich nmth 
4. Kosit do not diange all term. 
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18. i\bout how many different learning centers or stations 
c3id you ccnplete in the last week? 

We do not use learning centers at all 
2 . None in t e last week 



3. 1 or 2 

"4. 3 to 5 

"5. 6 to 10 

Is* More than 10 



19. fty teachers let ine work at things I'm interested in. 

20. If I think of sanethlng to do that is inqportant to me, iry 
teacher iTill let me woric on it duilng class time* 

21. In most of iry classes, the teachers tell me wiiat I must 
worfc on; I have no choice. 

22. Are you allowed to choose the courses you take? 
1. I cannot choose any of them# 

" 2 . I can choose a few but most are required. 
3. I can choose seme and some are required. 



\. I can choose most but a few are required. 



"5. I can choose all of them. 



23. I can work for weeks without my teacher telling me how 
I*m doing. 

24. How often do you and your teachers weet together to 
talk about your work? 

JL. Almost never 

2. Oi\oe in a while 

3 . About once a month 

About onre a week 



"5. Every da:,^ 



25. Almost ever^r day I get some of my work marfced or checked. 

26. How often do your teachers let you work in school on 
projects that you tliirik up coipletely on your own? 
1. Never 

2. Hardly ever 

3 . Cnce in a v?hile 

Very often 

5. Almost every day 



27. My teachers often let me plan how I will spend my day 
at school. 




28. In this school are you ever give free time when you 
can do anytiiing you want to do? 

1. Never 

2. Vcx-y few days 

3 . So- B days 

4 « Most days 
5, Every day 



PART II 



1. I enjoy the work I do in cias3. 

Always , Ofte n ^ Sanetimes , Seldo m N ever 

2. School v;ork is dull and boring for me. 

Always ^ Often , Sonetimes , Seldom Never 

3. How much have you liked school since the first grade? 
!• I never liked school much 

2. Most years I did not like, a few I liked. 

^3. Half the years I liked, half I did not like. 

4. ffost years I liked, a few I did not like. 

5. I always liked school, every year 



The school and I are like... 

1. good friends 

2 . friends 



j3. distant relatives 
3 . strangers 
"5 , enemies 



5. Vm veryJiappy when I'm ir school. 

Always , Often , Sometimes , Seldom Never 

6. vior]: in class is just busy work and a waste of tim.'^. 

Always , Often , Sometimes , Seldom Never 

7 . I feel I can go to my teacher with the things that are 
on my joind. 

Always , Ofregi , Sometimes , Seldom __Wev:'':r 

8. Field trips have been a waste of time 

Always , Often , Sometimes , Seldon Never* 
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9. How would you rate tha ability of most of your 
teachers canpared to teachers in other sch(^s at 
your grade level? 

1. far above average 

2. above average 

3. average 

^ . below avei-^e 
S. far belcw average 

10. I like scihool very much. 

11. I am very happy r4hen I am in school. 

12. Most of the time I do not want to go to scihool. 

13. In class, I often count the minutes till it ends. 

14. We hardly ever do anything very exciting in class. 

15. I daydream a lot in class. 

16. Certain students in my class are favored by the teachers 
more than others. 

17. Most of iry teachers want me to do things their way and 
not iny own way. 

18. Most of my teachers do not like us to ask a lot of 
questions during a lesson. 

19. Tne teachers in this school often act as if they were 
always riglit and you were wrong. 

20. I wish I could have the same teachers next year. 

21. I learned a lot about different careers -Oirough our 
field trips. 
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HOW I SEE MYSELF 



A Self-rating Scale for Students 

Developed by Ira J. Gordon, Director, Institute for Development 
of Human Resources, College of Education, University of Florida, 
Gainesville, Florida 32601 



The follo»ving directions are to bo read to the class by the administrator 
of the scale. The assumption is made that the scale is being xised for research 
purposes, and that the teacher will not know individual scores. If this is not 
so, directions should be modified so that students know this, and high standards 
of ethics prevail. Students may not wish to reveal themselves, on a named form, 
if they believe the information will not be confidential. 

For younger students (grades 3, 4) it is best to read each scale item sepa- 
rately, and be sure each child understands the words and the rating system. 

"I would like to explain this scale to you and tell you why you are being' 
asked to answer these questions. This is a part of a study. We are trying to 
get information that we hope will eventually help to improve the kind of school 
and education for you and other pupils. 

Let me emphasize that this is not a test to see how much you know or do not 
know about something. These questions are all about you. They are to learn |iow 
you see yourself most of the time. There are no right or wrong answers. We are 
only interested in what you think about yourself. 

I am going to ask you to think about yourself fcr a little while before you 
write anything. I want you to think of how you are moat of the time . . . not 
how you think you ought to be--not how the teacher thinks you ought to be . . . 
not how you want to be or your parents or friends want you to be. No-- this is to 
be how you yourself feel you are most of the time. 

Let me first promise you that these papers will not be seen by anyone other 
than the people making this study. Your teacher will not see them nor your par- 
ents or friends. No one will know your answers but you and the ones who are 
doing this study. IJe r^re asking you to put your names on the papers so that we 
can checlc them on any other scales we might give you in the future. 
Now-- let's look at the papers. 

Look at No. 1. On one side it has ''Nothing gets me mad" and on the other 
side "I get mad easily and explode." If you feel that nothing gets you too mad 
most of the ti .le you would circle the 1. If you feel that most of the time you 
get mad easily and explode you would circle the 5. If you feel you are some- 
where in between, you would circle the 2, 3, or 4. 

Look at No. 2. It is different. On one side it has "I don't stay with 
something till I finish." If you feel that most of the time you don't stay with 
things and finish them, you would circle a 1. If you feel that most of the time 
you do stay with things and finish you would circle a 5. If you feel you fit 
somewhere in between you would circle the 2, 3, or 4. It is important to see 
that some of these mean one thing on the left side, some of them mean another. 
So it is very important to think about each statement as I read it. I will an- 
swer any questions you need answered, so feel free to ask them. 

Pemember, we want how you yourself feel. We want you to be honest with us 
in your answer. Remember, it is how you feel most of the time." 2 

iTest manual available from Florida Educational Research § Development 
Council, College of Education, University of Florida, Gainesville, Florida 32601. 

2From I. J. Gordon, Studying the Child in School. New York: John Wiley & 
Sons, 1966, p. 73. Scale and directions not to be reproduced without permission 
Q of the author. f7 , 
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Name: _ Gnde: Sex; Age: 



School: Secondary Form 



HO'.V I SEE MYSELF 

Developed by Ira J. Gordon, Director, Institute for Development 
of Human Resources, College of Education, University of Florida, 
Gainesville, Florida 32601. 



1. 


I rarely get real mad 1 


2 


3 


4 


5 


I get mad easily 


2. 


I have trouble staying 1 
with one job until I 
finish 


2 


3 


4 


5 


I stick with a job until I 
finish 


3. 


I am a good nrtist 1 


2 


3 


4 


5 


I am a poor artist 


4. 


I don't like to work or. 1 
committees 


2 


3 


4 


5 


I enjoy working on 
committees 


5. 


I wish I were taller or 1 
shorter 


2 


3 


4 


5 


I am just the right height 


6. 


I worry a lot 1 


2 


3 


4 


5 


I seldOTi worry 


7. 


I wish I could do some- 1 
thing with my hair 


2 


3 


4 


5 


My hair is nice-looking 


8. 


Teachers like me 1 


2 


3 


4 


5 


Teachers dislike me 


9. 


I have a lot of energ>' 1 


2 


3 


4 


5 


I have little energy 


10. 


I ar. a poor athlete 1 


2 


3 


4 


5 


I am good at athletics 


11. 


I am just the right 1 
weight 


2 


3 


4 


5 


I wish I were lighter or 

heavier 


12. 


Tae girls don't cdinire me 1 


2 


5 


4 


5 


The girls admire ne 


1.3. 


I am good rt speaking 1 
before a group 


2 


3 


4 


5 


I am poor at speaking 
before a group 




My race is veiy prc\,\,y •« 
(good looking) 




3 


4 


5 


I wish my face was 
prettier (better looking) 


15. 


I am good at musical 1 
things 


2 




4 


5 


I am poor at musical 

things 


16. 


I get along very well 1 
with teachers 


L 2 


3 


4 


5 


I don't get along well 
with teachers 


17. 


I dislike teachers 


I 2 


3 


A 

■r 


5 


I like teachers 


18. 


I am seldon at easo and 
relaxed 


I 2 


3 
68 


4 


5 


I am usually at ease and 
relaxed 



^^econdary Forin HOW ^ SEE MYSELF 



Page 2 



19. I do not like tc try 1 2 3 4 5 
new things 

20. I have trouble control- 1 2 3 4 5 
ling my feelings 

"21, I do very well in school 1 2 3 4 5 

22. I want the boys to 1 2 3 4 5 
admire me 

23. I don't like the way I 1 2 3 4 5 
look 

24. I don't want the girls to 1 2 3 4 5 
admire me 

25. I am quite healthy 1 2 3 4 5 

26. I am a poor dancer 1 2 3 4 5 

27. Science is easy for me 1 2 3 4 5 

28. I enjoy doing individual 12 3 4 5 
projects 

29. It is easy for me to 12 3 4 5 
organize my time 

30. I am poor at making 1 2 3 4 5 
things with my hands 

31. I wish I could do some- 1 2 3 4 5 
thing about my skin 

^0 Social studies is easy l ? 5 4 5 
-^^^ for me ^ i ^ ^ 4 

33. Math is difficult for me 1 2 3 4 5 

34. I am not a? smart as my 1 2 3 4 5 
classmates 

35. Tlie boys admire me 1 2 3 4 5 

36. My clothes are not as 12 3 4 5 
nice as I'd like 
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37. I like school 1 

38. I wish I were built like 1 
the others 

39. I am a poor readei* 1 

40. I do not leam new things 1 
easily 

41. I present a good 1 
appearance 

42. I do not have much i 
confidence in myself 



2 3 4 5 

2 3 4 5 

2 3 4 5 

2 3 4 5 



? 3 4 5 
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I like to try new things 



I control my feelings very 
well 

I do not do well in school 

I don't want the boys to 
admire me 

I like the way I look 



I want the girls to admire 
me 

I am sick a lot 

I am a good dancer 

Science is difficult for me 

I don't like to do individ- 
ual projects 

I have trouble organizing 
my time 

I am good at making things 
with my hands 

My skin is nice-looking 

Social studies is difficult 
for me 

Math is easy for me 

I am smarter than most of 
my classmates 

The boys don't admire me 

M>' clothes are very nice 

I dislike school 
I like my build 

I am a very good reader 
I leam new things easily 



I present a poor appearance 
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I am full of confidence in 
myself 



Teacher Openness Survey 



(Standards 11, 13, 14, 15) 



The Morse Project staff have indicated throughout the program's 
inception that a modified open classroom approach would be emphasized 
in implementing program objectives. 

In the staff survey of perceived degree of accomplishments most 
felt the team approach was successful and that inservice activities 
improved their effectiveness. 

As an added indication of the degree of openness with which tThe 
Morse staff is operating an openness questionnaire (see attached survey) 
was administered to the teaching staff of Morse which involved eight . people. 

Fifty items were presented to the teaching staff to which they were 
to respond on the basis of their teaching experience the degree to which 
these items were evident or not evident in their classroom settings. 

Ratings were from no evidence to strong frequent evidence on a 
four point scale. The items were presented so that there was not one 
scaled direction indicat:ing 'openness." Therefore, the items were weighted 
to reflect the degree of openness with which one responded. 

The procedure used to come up with a composite or staff score was 
to take the medal value (the one rating which most respondents selected) 
of each item and assign that value the item weight. Modal item weights 
were then summed across the 50 items to corae up with a composite score, 

A score of 1 for an item indicates no evicence of openness while a 
rating of 4 indicates a strong degree of openness. Therefore, a score of 
50 (50 X 1) would indicate low degree of openness, a score of 200 (50 x 4) 

70 
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vould reflect a high degree of openness, and a score of 125 (2,5 x 50) 
would indicate a moderate degree of openness. 

The composite score for the Morse teaching staff was 1A5 or an a- 
verage rating of 2,9 for each item. Such a score indicates that Morse 
staff is indend operating under a modified open classroom concept. As 
can be seen on the attached Composite Score report only three items out 
of the entire 50 items were rated no evidence of openness. These items 
were manipulative materials supplied, children use "books'* written by 
classmates, and teacher uses test results for grouping. The remaining 
item were rated 2 or above as seen by the composite average of 2.9 per 
item indicating that the Morse staff is exhibiting a high degree of 
openness. ' 
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I. D. # 



School 



Classroom^ 

Teacher 

Observer 

OBSERVATION RATING SCALE 
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!• Texts and materials are supplied in class sets so 
that all children may have their own. 

2. Each child has a space for his personal storage 
and the major part of the classroom is organized 
for comnon use. ^ 

3. Materials are kept out of the way until they 
arc distributed or used under the teacher's 
direction. 

4. Many different activities go on simultaneously. 

Children are expected to do their own ^^rork 
v;ithout getting help from other children. 

f>» Manipulative materials are supplied in great 
diversity and range, with little replication. 

^7. Day is divided into larp,e blocks of time 
within which children, with the teacher's help, 
determine their ovm routine*, - 

5. Children work indlvidudiiy and in small 
groups at various activities. 

9, Books are supplied in diversity and profusion 
(Including reference, children's literature). 



12 3 4 
1 2 3 A 



1 
1 

1 
1 

1 



3 
3 

3 
3 



4 



4 
4 
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0. Children ^.ra not GUpposad to move about the 
r^on without afsking permission. 

11. Desks are arranged so that every child can see 
the blackboard or teacher from his desk. 

12. 2he cnvironne.!:: Inclitdcs niaterlals developed 
^y v:hci teacher. 

5.3. Coimoii envirorjrcnt^l materials are provided." 

14 Children my voluntarily nake use of other 
<ircas of the bulldiiig and school yard as part of 
:ae.\r school time. 

♦ r.n progra'n ia-iludes u33 of £:he neighborhood. 

Chll'^^rTa vs^. "books'' m'it':en by their class- 
\>pXc^i as i:art of thair reading and reference 
-^atarialo. 

Teacher prefers that children not talk when 
" hay aC'.'i aupposed to bo trorlcing. 

18. ' Children voluntarily group and regroup 
*:hc;\3elv^.G. 

1"-. The envlronront includes inaterialfl develop-^ 
or supplied by zho children. 

r.v>. Teacher plans rnd schedule'^ the children's 
.^ctivltirss through ^;he day. 

21. Teacher makes nnxe children use inaterials 
o;uy as instructed. 
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22 • Teacher groups children for lessons directed 
at specific needs. 

23. Children work directly with manipulative 
materials « 

24. Materials are readily accesible to children. 

25. Teacher promotes a purposeful atmosphere by 
expecting and enabling children to use time pro8 
ductively and to value their work and learning. 

26. Teacher uses test results to group children 
for reading and/or math. 

27. Children expect the teacher to correct all 
their work. 

28. Teacher bases her instruction on each 
individual child and his interaction with 
materials and equipment. 

29. Teacher gives children tests to find out what 
they know. 

30. The emotional climate Is warm and accepting. 

31. The work children do is divided into subject 
matter areas. 

32. The teacher *s lessons and assignments are 
given to the class as a whole. 

33. To obtain diagnostic information^ the 
teicher closely observes the specific work or 
concern of a child and asks immediate > experience- 
based questions. 



2 
2 

2 
2 
2 



2 
2 



3 
3 

3 
3 
3 



3 
3 



4 
A 

4 
4 
4 



A 

A 

A 
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34 • Teacher bases her instruction en curricultm 
guides or text books for the grade level she 
teaches. 

35. Teacher keeps notes and writes individual 
histories of each child's intellectual, emotional, 
physical development 

36. Teacher has children for a period of just one 
year . 

37. The class operates within clear guidelines 
made explicit. ^ 

38. Teacher takes care of dealing v/ith conflicts 
and disruptive behavior x^ithout involving the group. 

39. Children's activities, products, and ideas are 
reflected abundantly about the classroom. 

40. The teacher is in charge. 

41. Before suggesting any extension or redirection 
of activity, teacher givcrj diagnostic attention to 
tha particular child and his particular activity. 

'i2. The children spontaneously look at and discuss 
each other's wc"*k; 

43. Teacher uses tests to evaluate children and rate 
them in comparison to their peers. 

44. Teacher uses the assi£:.tance of someone in a 
supportive 5 advisory capacity. 

45. Teacher irles to keep all children xg^ithin her 
i)ight so that she can make ^ure they are doing vfhat 
thoy are supposed to do. 
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A6. Teacher has helpful colleagues with whom she 

discusses teaching. 1 2 3 4 

47. Teacher keeps a collection of each child's 

TTotk for use In evaluating his development. 1 2 3 4 

A8. Teacher views evalue :ion as Information to 
guide her instruction and provisioning for the 

classroom. 1 2 3 4 

49. Academic achievement is the teacher's top 

priority for the children. 1 2 3 4 

50. Children are deeply Involved In vrhat they are 

doing. 1 2 3 4 
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SCORING KEY 
WITH WEICaiTED ITEM SCORES 
FOR CLASSROOM OBSERVATION RATING SCALE AND TEACHER QUESTIOimAlRE 
POSITIOII i>neTa.TAT. 
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ITEM 


1 2 


3 


4 




ITEM 


12 3 






Cwelghted score) 






(weighted score) 


1 


4 3 


2 


1 




26. 


4 3 


2 


1 


2 


I 2 


3 


4 




27. 


4 3 


2 


1 


3 


4 3 


2 


1 




28. 


1 2 


3 


4 


* 


1 2 


3 


4 




29. 


4 3 


2 


1 


5 


4 3 


2 


1 




30. 


1 2 


3 


4 


6. 


1 2 


3 


4 




31. 


4 3 . 


. 2 


1 \ 


7. 


1 2 


3 


4 




32. 


4 3 


2 


1 


8. 


1 2 


3 


4 




33. 


1 2 


3 


4 


9. 


1 2 


3 


4 




34. . 


4 3 


2 


1 


10. 


4 3 


2 


1 




35. 


1 2 


3 


4 


11. 


4 3 


2 


1 




36. 


1 2 


3 


4 


12. 


1 2 


3 


4 




37. 


1 2 


3 


4 


13. 


1 2 


3 


4 




38. 


4 3 


2 


1 


14. 


1 2 


3 


4 




39. 


1 2 


3 


4 


15. 


1 2 


3 


4 




40. 


1 2 


3 


4 


16. 


1 2 


3 


4 




41. 


1 2 


3 


4 




4 3 


2 


1 




42. 


1 2 


3 


4 


18. 


1 2 


3 


4 




43. 


4 3 


2 


1 


19. 


1 2 


3 


4 




44. 


1 2 


3 


4 


20. 


4 3 


2 


1 




45. 


4 3 


2 


1 


21. 


4 3 


2 


1 




46. 


1 2 


3 


4 


22. 


1 2 


3 


4 ■ 




47. 


1 2 


3 


4 


23. 


1 2 


3 


4 




48. . 


1 2 


3 


4 


24. 


1 2 


3 


4 




49. 


4 3 


2 


1 


25. 


1 .2 


3 


4 




c^^ 50. 


1 2 


3 


4 



Teacher Openness Survey Cottpoalte Score 



Itea # 


Modal Bating 




Item i 


no 


1. 


3 






1 


2. 


3 




A/ • 


0 
3 


3. 


4 




AO* 


A 


4. 


2 






0 


5. 


2 






A 
•1 


6. 


1 






0 
2 


7. 


2 






3 


8. 


4 


N ■> 8 




3 


■ 9. 


3 


Wfvii4#o8xce ocore ±ho • 




A 


10. 


3 


iten Average ■ 2*9 


35* 


3 


11. 


1 




36. 


2 


12. 


4 




37 • 


2 


13. 


3 




38 • 


3 


14. 


3 




39 • 


4 


15. 


3 






4 


16. 


1 




41* 


3 


17. 

• 


3 






3 


18. 


3 






3 


1?. 


3 




A A 

44 • 


3 


20* 


2 




Ac 


2 


21« 


2 




■•o« 


A 
■1 


22. 


3 


• 


47. 


4 


23. 


3 




48. 


4 


24. 


4 




49. 


3 


25. 


4 


93 


50. 


3 
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